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AMENDMENT NUMBER 2 TO EMPLOYMENT AGREEMENT 

This is Amendment Number 2 to the Employment Agreement between THE UNIVERSITY OF 
TENNESSEE ("University"), an instrumentality of the State of Tennessee, for and on behalf of 
The University of Tennessee at Chattanooga ("UTC") and its Athletics Department (collectively, 
the "University"), and MILAN DANIEL EARL ("Coach"), that commenced on April 1, 2022 (the 
"Employment Agreement"). In consideration of the covenants contained in this Amendment 
Number 2, and for other good and valuable consideration, the receipt and sufficiency of which 
are acknowledged by the parties, the parties agree as follows: 

ARTICLE I, SECTION 1.2 of the Employment Agreement is amended by deleting the current 
language in its entirety and substituting the following language: 

SECTION 1.2. TERM. The term of this Agreement ("Term") shall be from April 1, 2022, 
through March 31, 2031, unless sooner terminated as provided in this Agreement. The 
parties agree that the effective date of this Agreement shall be April 1, 2022, even if the 
Agreement's execution date is subsequent thereto. The University may allow the Term to 
expire and elect not to renew Coach's employment as Head Men's Basketball Coach 
without complying with any University Rules applicable to staff-exempt employees who 
do not serve under a contract of employment for a definite term. Oral agreements to renew 
or extend the Term are invalid and nonbinding.  

ARTICLE II, SECTION 2.1 of the Employment Agreement is amended by deleting the current 
language in its entirety and substituting the following language: 

SECTION 2.1. BASE PAY. As payment and consideration for the services to be performed 
by Coach under this Agreement, the University agrees to pay Coach an annual salary 
("Base Pay") in the amount of Five Hundred Thousand Dollars ($500,000.00), effective June 
1, 2025, subject to all applicable state and federal tax reporting and withholding 
requirements. The University shall pay the Base Pay to Coach in twelve (12) equal 
monthly installments in accordance with the University's customary monthly payroll 
procedures, with any part of a month prorated. The Base Pay shall not be increased in 
accordance with the terms of any across-the-board or merit salary increase authorized or 
mandated for University employees by the State of Tennessee or the University. The Base 
Pay is subject to the same furlough and temporary salary reduction measures that may be 
imposed from time-to-time by the University on its exempt employees. 

ARTICLE II, SECTION 2.2. SUPPLEMENTAL PAY of the Employment Agreement is amended by 
deleting the current language in its entirety and substituting the following language: 

Section 2.2.1. Supplemental Pay. The University agrees to pay Coach additional 
annualized compensation from income earned by the University under the University's 
various broadcast, endorsement, and/or consultation contracts ("Supplemental Pay") in 
the amount of One Hundred Thousand Dollars ($100,000.00), effective June 1, 2025, 
subject to all applicable state and federal tax reporting and withholding requirements. The 
University shall pay the Supplemental Pay to Coach in twelve (12) equal monthly 
installments in accordance with the University's customary monthly payroll procedures, 
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with partial years or months prorated. Supplemental Pay shall not be increased with the 
terms of any across-the-board or merit salary increase authorized or mandated for 
University employees by the State of Tennessee or the University. 

Section 2.2.2. Supplemental Pay Services. In consideration of this additional 
compensation, Coach agrees, as reasonably directed by the Chancellor of UTC 
("Chancellor") or the UTC Vice Chancellor and Director of Athletics ("Athletics Director") 
to: participate in radio, television, and other media shows, programs and appearances 
relating to the University's multi-media rights contract; carry out endorsement or 
consultation services as provided in to the University's contracts with athletics shoe, 
equipment, or apparel manufacturers; carry out endorsement or consultation services as 
provided in the University's contract with the University's multi-media rights partners; 
and perform various public relations, alumni relations, community service, and 
fundraising services on behalf of the University. Coach shall host and actively participate 
in at least three Mocs Club fundraisers between July 1, 2025, and June 30, 2026. Such 
services shall not unreasonably interfere with Coach's obligations with respect to games, 
practices or recruiting, or Coach's preparation for games or practices, all of which such 
duties the University acknowledges take precedence over the Supplemental Pay services. 
Coach shall use his best efforts to require that assistant coaches, other men's basketball 
program staff, and men's basketball student-athletes comply with and cooperate in 
fulfilling the terms of the University's contracts with athletics shoe, equipment, and 
apparel manufacturers, and endorsement or consultation services as provided in the 
University's contract with the University's multi-media rights partner. 

ARTICLE III, Section 3.1.2 of the Employment Agreement is amended by deleting the current 
language in its entirety and substituting the following language: 

Section 3.1.2. Separation Payment. If the University terminates this Agreement without 
Cause, then the University shall pay Coach a separation payment (the "University 
Separation Payment") in accordance with the following schedule:  

• If Coach is terminated before April 1, 2028, an amount equal to fifty percent (50%)
of the monthly rate of Base Pay times the number of months remaining in the
Term, with any part of a month prorated (the "Offset Period");

• If Coach is terminated on or after April 1, 2028, but before April 1, 2030, an amount
equal to seventy-five percent (75%) of the monthly rate of Base Pay times the
number of months of the Offset Period; and

• If Coach is terminated on or after April 1, 2030, an amount equal to one hundred
percent (100%) of the monthly rate of Base Pay times the number of months of the
Offset Period.

For purposes of this Section 3.1.2, the Base Pay shall be the Base Pay in effect as of the 
University Termination Date. 
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ARTICLE III, Section 3.3.2 of the Employment Agreement is amended by deleting the current 
language in its entirety and substituting the following language: 

Section 3.3.2.  Coach Separation Payment and Separation Payment Schedule. If Coach 
terminates this Agreement without cause before the expiration of the Term, then Coach 
shall pay or cause to be paid to the University a separation payment (the "Coach 
Separation Payment") in an amount equal to:  

• Two hundred percent (200%) of Base Pay if terminated before April 1, 2026;

• One hundred twenty-five percent (125%) of Base Pay if terminated on or after
April 1, 2026, but before April 1, 2027;

• One hundred percent (100%) of Base Pay if terminated on or after April 1, 2027,
but before April 1, 2029; and

• Seventy-five percent (75%) of Base Pay if terminated on or after April 1, 2029, but
before April 1, 2030.

No Coach Separation Payment will be owed to the University by Coach if the Coach 
Termination Date is on or after April 1, 2030. For purposes of this Section 3.3, the Base Pay 
shall be the Base Pay in effect as of the Coach Termination Date. Payment of the Coach 
Separation Payment shall be made within sixty (60) days of the Coach Termination Date. 
This obligation shall survive the termination of this Agreement and shall continue in full 
force and effect for all purposes notwithstanding the termination of this Agreement. 
Payment of the Coach Separation Payment is in lieu of any and all other legal remedies or 
equitable relief. Upon the termination of this Agreement by Coach without cause, Coach 
waives any and all rights to receive compensation for his accrued and unused annual 
leave. Nothing in this Section 3.3 shall be construed to require payment of the Coach 
Separation Payment as a result of an automatic termination pursuant to Section 3.4 of this 
Agreement. 

Notwithstanding any provisions of this Agreement, including the provisions of this 
Section 3.3.2, to the contrary, if Coach terminates this Agreement without cause for the 
reason that Mark Wharton is no longer employed as Vice Chancellor for Athletics at UTC, 
then the University agrees to accept, as full satisfaction of Coach's obligations under this 
Section 3.3.2, payment from Coach (or a third party on his behalf) in an amount equal to 
fifty percent (50%) of the Coach Separation Payment amount that Coach (or a third party 
on his behalf) is otherwise obligated to make as of the date of termination under this 
Section 3.3.2.  

Except as revised by this Amendment Number 2, the Employment Agreement remains in full 
force and effect. 

[signatures on following page] 
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THE UNIVERSIT OF TENNESSEE

MarkWharto Vice Chancell9r and Director for AthleticsUniversity of ennessee at Chattanooga 
Date: ______

By: ____ +--------­Robert S. Dooley Interim Chanc�llor 
I University of ennessee at Chattanooga

Date:-----+---
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MILAN DANIEL EARL

Mil Earl Heart�llQD>c asketball Coach University of Tennessee at Chattanooga
Date: �/I 3 ,2.,�
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